TOTAL REWARDS OPTION
......... MENU

Menu only available to full-time employees,
including non-union company code 300,
AFSCME, SEIU, and GSAF

Excludes house staff and leaders

ANNUAL $
BENEFIT OPTIONS SELECTION AMOUNT
Health insurance WAIVED $5,850.00

Dental insurance WAIVED $400.00

8% OF BASE

Paid time off WAIVED* SALARY
Life and disability insurance: basic

and survivor benefits (employer WAIVED $550.00
paid coverage as applicable).

Total annual subsidy to receive WAIVED SéJEMC(_?IIZQIéL

OPTIONAL BENEFITS
(NO ADDITIONAL DOLLARS IF WAIVED)

Vision | Voluntary Products | Pet Plan | Hospital Indemnity Plan | Critical lliness |
Fertility and Family Plan | Accident Insurance | Identity Theft | Constant Credit |
Universal Life | Flexible Spending Account | Legal

*Paid time off is inclusive of sick time for union employees. Even if paid time off is
waived, 12 legal holidays are still provided to employees annually, to be used within the
calendar year as paid leave.
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TOTAL REWARDS MENU

Jackson is launching a new employee benefit that will allow full-time
bargaining members and Company 300 employees to forego certain benefits
in exchange for a pay supplement, with a maximum value of up to 20 percent
of their base salary. Once elected, employees are locked into this program for
one year. The effective date of the dollars are aligned to the effective date of
eligibility of the respective benefit. Below is a list of frequently asked questions
that will provide you with more information about this new program.

Who is eligible for this new program?

Current full-time Jackson employees can participate. The employees will be
able opt into the menu during the annual open enrollment period in November
of 2023.

What are the subsidies provided by the program?

(a) Health insurance ($5,850)

(b) Dental insurance ($400)

(c) Paid time off, inclusive of sick bank (8 percent of employee’s annual base
salary)

(d) Employer paid Life Insurance and/or Disability as applicable ($550)

If I waive the health insurance, will | be required to provide proof of health
insurance elsewhere?

Please note that only employees who have access to health insurance
elsewhere are eligible to opt-out and receive the biweekly pay supplement
offered as part of this program. It will be a requirement to upload a copy of the
proof of insurance.

If I waivethe paidtimeoff program,am lallowedtousemy current PL bank?
Your current PL bank and sick bank are frozen at the beginning of the benefits
effective date. You will be allotted 12 holiday days for the plan year in which
you waived the Paid Time Off plans to use for holiday usage.

Can | use some of the PL hours frozen in my bank in the year in which | have
waived the paid time off program?
You can use up to 80 PL hours from yourfrozen bank.

Can | use some of the sick hours frozen in my bank in the year in which | have
waived the PTO program?
You can use sick time if you are on an approved FMLA.

Can | still participate in the annual PL cash out in December?
You can use up to 80 PL hours from yourfrozen bank.

Will my seniority date be frozen as well if I waive the paid time off program?
No, the years in which you waived the paid time off program will count toward
your seniority and accrual rate table for when and if you opt back into the paid
time off program during the next open enrollment period.

Do | receive the subsidy dollars upfront?

No. If you opt in to participate in the menu option, you will receive the annual
subsidy amount corresponding to your waived plan elections prorated in a
biweekly basis.

How long do | have to be a Jackson employee in order to be eligible

for this program?

There is no required length of service connected to this program. In order to
qualify, you must be a full-time Jackson employee, and opt into the program
during our open enrollment period.

Can | apply for the program more than once?
The program allows the employee to opt in per plan year, as needed.

Is the subsidy dollars received pensionable?

The subsidy dollars received biweekly will count towards the pension and
overtime as applicable. So, example bonus dollars are not counted towards
pension or OT, but this subsidy will.

How can | learn more about this new program?
Contact Employee Benefits at HR-Benefits@jhsmiami.org

*Pay Supplements are added dollars on a biweekly basis, in lieu of a specific
benefit plan. These are not lump sum payments.
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